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Nevada’s Unemployment Rate Declines in December and for all of 2016

CARSON CITY, NV — Statewide, the unemployment rate fell to a seasonally-adjusted 5.1 percent in December, down
0.1 of a percentage point from November, the lowest it has been in nine years. Additionally, the Silver State added a
seasonally-adjusted 3,400 jobs relative to November.

“I’m pleased with the manner in which Nevada’s labor markets closed out the year in 2016,” said Governor Brian
Sandoval. “Job growth continued for the 72nd consecutive month. We’ve established a new employment record. The
unemployment rate fell from a year ago for the 70th straight month. Wages, small business employment, and the number
of employers all stand at record highs. I’m committed to our continued momentum of supporting job growth so that every
Nevadan is able to find employment.”

On a year-over-year basis, the unemployment rate in the Silver State is down 1.2 percentage points over December 2015,
said Bill Anderson, chief economist for the Research and Analysis Bureau of Nevada’s Department of Employment,
Training and Rehabilitation. For all of 2016, preliminary estimates suggest that the unemployment rate averaged 5.8
percent. This equates to a decrease of nearly 1 percentage point from 2015s rate of 6.7 percent.

“All things considered, Nevada’s performance on the jobs front, not just in 2016, but stretching over the entire recovery
period, has been impressive,” Anderson said. “After losing 186,000 jobs off of the pre-recessionary peak during the
downturn, the Silver State has added 195,000 jobs since September 2010.”

Relative to 2015, Nevada gained an additional 32,500 jobs, an increase of 2.6 percent, according to initial estimates. The

trade/transportation/utilities sector realized the largest increase in terms of nominal growth during 2016, up 9,000 jobs, an
increase of 3.8 percent relative to 2015. Construction was the fastest growing of all the industrial supersectors in terms of
percentage growth, up 10.4 percent over 2015, which equates to a gain of 7,200 jobs.

“Seasonal holiday-related hiring is notable during the final months of every year. This year, initial estimates suggest that
those industries in which the bulk of holiday hiring occurs added about 8,000 jobs from September to December,”
Anderson said.

-H#-

Visit us http://www.nevadaworkforce.com and Follow us on Twitter: http://www.twitter.com/NVIlabormarket

ABOUT THE RESEARCH AND ANALYSIS BUREAU

The Research and Analysis Bureau is Nevada’s premier source for labor market information. A part of DETR, the Bureau
is responsible for creating, analyzing, and reporting Nevada’s labor market information, in cooperation with the United
States Bureau of Labor Statistics (BLS).


http://www.nevadaworkforce.com/
http://www.twitter.com/NVlabormarket

N EVA D A DETR is comprised of the Employment Security Division, Equal Rights
DETR ]ObCOIlI‘IECt Commission, Rehabilitation Division, and the Research and Analysis
— & Bureau. DETR oversees the Nevada JobConnect System to provide
G el vl o training and job placement services to job seekers and to assist
employers in hiring practices. It also supports economic development

efforts through improving Nevada’'s workforce.
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With nearly 1.31 million jobs, Nevada

Nevada Nonfarm Jobs: November - December Change

rounds out the year with a new all-time
high in employment. This month, the
Silver State added 38,300 jobs over De-
cember last year, an increase of three

Expected Seasonally

percent. This marks the 72" consecu-
tive month of year-over-year growth, and
the 53“ month the State has exceeded

Unadjusted Seasonal Adjusted

Change Movement Change
Total Nonfarm Jobs -600 -4,000 3,400
Private Sector -1,800 -4,100 2,300
Public Sector 1,200 100 1,100

national job gains. (U.S. jobs grew 1.5
percent in December.)

For the year as a whole, initial estimates suggest
employment levels in the Silver State averaged
1.29 million per month. Relative to 2015, Neva-
da gained an additional 32,500 jobs, an increase

of 2.6 percent. Specifically, the private sector
added 30,000 to payrolls (+2.7 percent), and the
public sector added 2,600 jobs (+1.7 percent).

Over-the-month, the Silver State gained 3,400
jobs, seasonally adjusted, relative to November.
Although payrolls were expected to decrease by
4,000 (not seasonally adjusted) based

Nevada Job Growth vs. Year Ago
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upon historical trends, a loss of only 600
jobs actually occurred, leading to the sea-
sonally adjusted increase.

Seasonal holiday-related hiring is notable
during the final months of every year. Job
gains in industries such as trade, trans-
portation, and warehousing can largely be
attributed to an influx of hiring to accom-
modate employment needs for the shop-
ping season. With December employ-
ment totals, we can make a preliminary
assessment of this year’s hiring for the
holiday season. Initial estimates suggest
employment in industries which are heavi-
ly influence by holiday-related seasonality
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added 8,000 jobs from September to
December.

The trade/transportation/utilities sec-
tor realized the largest increase in
terms of nominal growth during 2016,
up 9,000 jobs, an increase of 3.8 per-
cent relative to last year. Construc-
tion was the fastest growing of all the
industrial supersectors in terms of
percentage growth, up 10.4 percent
over 2015, which equates to a gain
of 7,200 jobs. The only supersector
to contract, mining and logging, con-
sistently lost employment over the
course of the year — down 800 jobs,
or -5.7 percent. The loss in the min-

Nevada Nonfarm Job Growth by Industry

Trade/Transportation/Utilities
Construction
Leisure/Hospitality
Education/Health Services
Professional/Business Services
Government

Financial Activities

Other Services

Manufacturing

Mining/Logging

-2,000 0 2,000 4,000 6,000 8,000 10,000
YTD job growth

ing sector the year can be largely at-
tributed to the weakened gold prices
over the last five years.

With employment information available for all
of 2016, an assessment of how Nevada’s labor
market has performed over the recovery period
is in order. Job losses during the recession were
disproportionally concentrated in a few indus-
tries. Just two industries, construction (-75,400
jobs over the 2007-2010 period) and leisure/
hospitality (-30,100 jobs over the same period),
accounted for the bulk of job losses. While we
see solid contributions from the State’s historical
drivers, leisure/hospitality and construction, job
growth in a number of other industries has been
strong since 2010, when labor market conditions
in Nevada, taken as a whole, were at their worst.
Trade/transportation/utilities (+37,500 jobs), pro-
fessional & business services (+34,100), and ed-
ucation/health services (+24,900 jobs) have all
markedly gained employment over the recovery
period. Looked at another way, the Silver State
has established a new record level of employ-
ment with 65,000 fewer construction jobs than
pre-recession. The broad-based growth across
nearly all industries will hopefully lead to a more
stable economy going forward.

All things considered, Nevada’s performance
on the jobs front, not just in 2016, but stretch-
ing over the entire recovery period, has been

impressive. After losing 186,000 jobs off of the
pre-recessionary peak during the downturn, the
Silver State has added 195,000 jobs since the
labor market bottomed out in September 2010.

In the Quarterly Census of Employment and Wag-
es Program, the Research and Analysis Bureau
collects and compiles employment and wage
data for workers covered by Nevada unemploy-
ment insurance laws, and federal civilian work-
ers covered by Unemployment Compensation
for Federal Employees. Trade, transportation,
and utilities (TTU) is a group of industries com-
prised of utilities, wholesale trade, retail trade,
and transportation/warehousing. This sector is
leading the State in job growth. Given the variety
of industries within the sector, there is consider-
able variation in wages. During 2016:11Q, whole-
sale trade agents and brokers and scheduled air
transportation paid the highest average weekly
wages at $2,010 and $1,560, respectively. Con-
versely, the sub-sectors with the lowest paying
weekly wages were discount department stores
($325) and gasoline stations with convenience
stores ($410). The largest employers within the
TTU sector, super markets/wholesale clubs, paid
wages between $500 and $600 per week, on av-
erage, during the second quarter of 2016.

Governor Sandoval declared December to be
Computer Science Careers Month. This month,



we examine employment estimates and mean
wages for computer science occupations in the
Silver State. Employment estimates are for the
year 2014, while mean wages are reported for
2016. Mean wages for these occupations are
all above the State average, and range from $24
per hour (computer user support specialists) to
$44 per hour (software developers). The larg-
est occupation by 2014 employment is “all other”
computer occupations. This category includes
jobs such as software quality assurance engi-
neers and testers, computer systems engineers/
architects, web administrators, geographic in-
formation systems technicians, database archi-
tects, data warehousing specialists, business in-
telligence analysts, search marketing strategists,
video game designers, and document manage-
ment specialists. Other large computer science
occupations include applications software devel-
opers ($44 per hour), user support specialists
($24 per hour), and computer systems analysts
(%40 per hour). Of the 11 computer science oc-
cupations examined, eight typically require a
Bachelor’s degree, while three (web developers,
computer user support specialists, and computer
network support specialists) typically require an
Associate’s degree or certification for entry-level
work.

Ten-year employment projections for computer
science occupations in the Silver State show an
expected total of over 6,300 openings for these
jobs by 2024, averaging more than 600 open-
ings per year. Total openings are made up of
both new jobs due to growth of the occupation,
and openings due to replacements for workers
who retire or change careers. Combining these
two measures allows for an estimate of the total
number of workers who will need to be trained
for an occupation. The most job openings are
expected for applications software developers
(1,350 openings by 2024), computer systems
analysts (900), and computer user support spe-
cialists (840). Computer network architects,
database administrators, and network support
specialists are expected to have the least open-
ings, but will still need between 100 and 300 new
workers each.

Using the Nevada P-20 to Workforce Research
Data System (NPWR), we can compare in-State
median earnings of Computer and Information
Sciences and Support Services Bachelor’s De-
grees (CIS) to the median earnings of all Bach-
elor’s Degree holders. NPWR'’s Wage by Ed-
ucation Level report allows us to examine the
in-State wages for individuals who have earned
a degree at a Nevada System of Higher Educa-
tion (NSHE) institution in the last 35 years. Over
the past decade, CIS Bachelor’s Degree holders
have earned median wages that have been ap-
proximately 25 percent greater than the median
wages for all Bachelor’'s Degrees, on average.
In 2015, CIS Bachelor’s Degree earners had
median earnings of $69,700. This was $15,000
greater than the median earnings for all Bache-
lor’s Degrees ($54,660).

With data from the Census Bureau’s Longitudinal
Employer-Household Dynamics Program (LED),
we are able to assess Nevada employment by
education level and gender. LED information for
2015 shows that Nevada’s workforce totaled 1.22
million. Males accounted for about 634,000 and
females 588,000. This equates to a 52/48 per-
cent split. The share of the workforce accounted
for by females rises with the level of education-
al attainment. For those workers with less than
a high school education, males account for 55
percent of employment versus 45 percent for fe-
males. All told, there are 88,000 females with
less than a high school education working in the
Silver State. On the other hand, there are about
132,000 females in Nevada’s workforce with at
least a Bachelor’s degree, essentially identical
to the number of males with similar credentials.
For those workers topping out with a high school
education, about 46 percent are females. For
those with some college or an Associate’s de-
gree, 49 percent are females. Looked at another
way, for those females in Nevada’s workforce for
which educational attainment is available, close
to 26 percent hold at least a Bachelor’s degree.
Similarly, 23 percent of the male workforce holds
a Bachelor’s degree, or higher.

With “real-time” labor market information ob-
tained as part of DETR’s Silver State Solutions



Nevada Online Job Postings
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seasonally adjusted 5.1 percent — the
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lowest unemployment rate since No-
vember 2007. On a year-over-year ba-

sis, the unemployment rate in the Silver
State decreased for the 70" consecu-
tive month, down 1.2 percentage points
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over December last year. At the national
level, the unemployment rate ticked up

(SSS) Initiative, we can provide an alternative
assessment of the health of the State’s economy
via an analysis of current online job posting activ-
ity. In 2016 there were 225,700 online job post-
ings in Nevada. This is a 12 percent increase
from the same time period last year. For those
job ads specifying work hours, 89 percent were
for full-time positions. The underlying trend of
steady growth in online job postings is continu-

ing.

Evidence suggests Nevada employers are fac-
ing challenges with finding employees who pos-
sess “soft skills.” Soft skills are those which en-
compass a person’s “character traits.” Whereas
hard skills can be learned and perfect-

this month to a seasonally adjusted 4.7

percent, from 4.6 percent in November.
Further, the 0.4 percentage point gap between
Nevada and the U.S. is the smallest since the
recovery began — down four percentage points
from the 4.4 percentage point gap at the height
of the recession.

With December data, we can estimate the Silver
State’s average unemployment rate for 2016 as a
whole. This year, preliminary estimates suggest
the number of unemployed Nevadans amounted
to 5.8 percent of the labor force. This equates to
a decrease of nearly one percentage point from
last year’s rate of 6.7 percent.  Specifically, the
number of unemployed persons decreased by

ed over time, soft skills are more diffi-

Unemployment Rate: NV vs. U.S.
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12,600 for the entire year.

Those counted amongst the long-term unem-
ployed have been without a job for at least 27
weeks. Information from the monthly Current
Population Survey (CPS), sponsored by the Cen-
sus Bureau and the Bureau of Labor Statistics
(BLS), allows for the analysis of the long-term
unemployment rate in Nevada. The long-term
unemployment rate peaked at seven percent
in late-2011, toward the end of the recession.
Since then, it has declined significantly. For the
12-month period ending in December 2016, the
long-term rate is 1.4 percent, down 5.6 percent-
age points from the peak. However, this is still
above the pre-recession rate, which was below
one percent. At the height of the recession, the
number of long-term unemployed in Nevada to-
taled 92,900. Currently, it stands at 19,700.

This month, we analyze the unemployment rate
in the Silver State by race by utilizing informa-
tion from the CPS. The rate for each racial group
has varied over the past decade. Prior to the
recession, the unemployment rate for Blacks
was the highest among the three groups, at 7.4
percent (expressed as a 12-month moving aver-
age) . Meanwhile, the White rate was at a low
of four percent, and people of Hispanic origin
had a rate of 4.2 percent. During the recession,
the unemployment rate for Blacks rose to an all-
time high of 22.6 percent, the rate for Hispanics
peaked at 18.7 percent, and the rate for Whites
maxed out at 13.9 percent. As the recovery un-
folded, the unemployment rates decreased for all
groups. In December, the Black unemployment
rate declined to 13.3 percent, the rate for Whites
decreased to 4.7 percent, and the rate for His-
panics stands at 6.1 percent. According to BLS,
labor market differences across racial groups are
associated with many factors, not all of which are
measurable. These factors include variations
across the groups in educational attainment, the
occupations and industries in which they work,
and the geographic areas in which the groups are
concentrated (including urban or rural settings).

We also examine the labor market status of
the Silver State’s veteran population available

through the CPS. At its peak in mid-2011, the
veteran unemployment rate stood at 14.7 per-
cent--slightly higher than the peak rate for total
unemployment, which was 14.4 percent at the
end of 2010. However, since 2012, the unem-
ployment rate for veterans has been notably low-
er than the total rate. This month, veterans have
an unemployment rate of four percent (expressed
as a 12-month moving average), down from 5.9
percent a year ago. In comparison, the total un-
employment rate averaged six percent over the
past 12 months, a 0.9 percentage point decrease
from the same time a year ago.

The Labor Force Participation Rate (LFPR) is
a simple measure: the ratio of the labor force
relative to the population (16 years and older).
Technically speaking, this rate measures the ex-
tent to which Nevadans are participating in the
workforce, either as workers or job seekers.
Movements in the LFPR can best be described
as being either “structural” or “cyclical.” Struc-
tural movements result from underlying changes
in labor market fundamentals, such as the aging
of baby boomers into retirement. Cyclical move-
ments occur when there are changes in the labor
market due to shifts in the health of the economy,
from expansion to decline, and vice versa, caus-
ing Nevadans to enter or exit the labor force in
response.

Nevada’'s LFPR peaked at 69 percent in late-
2008, and has been trending down since. Part
of that decline has certainly been structural in
nature, attributable to retirements. There was
almost certainly a cyclical component to the de-
cline, as well, most likely as a result of the re-
cession. The same general pattern is evident in
national trends. However, the decline has been
more pronounced in the Silver State, as Nevada
started with a slightly higher rate. In December
2016, Nevada’s LFPR has averaged 62.3 per-
cent over the past 12 months, compared to 63
percent nationwide. The continued decline in the
LFPR is concerning, in light of several years of
economic improvement. We will continue closely
monitoring trends going forward.

In December, 13,060 initial claims for unemploy-



Initial Claims for Unemployment Insurance
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16 national average in each of the past

two quarters. In 2016:11Q, Nevada’s

ment insurance benefits were filed in Nevada, a
decline of ten percent from December of 2015.
Initial claims were quite stable throughout the
year, with no month having a total number of
claims above 14,000. This resulted in a 12 per-
cent decline in claims for the year when com-
pared to 2015. Nearly every measure of unem-
ployment insurance activity fell relative to last
year, with measures such as weekly claims and
exhaustions of benefits down by 13 and 16 per-
cent, respectively. The average benefits paid
per month out of the Ul Trust Fund was $24.5
million in 2016, down nearly $3 million from last
year, allowing the Fund balance to reach its
post-recession high.

Personal Income is the income received by all
persons from net earnings, property income,
and personal current transfer receipts. It is one
of the broadest measures of economic activity
at the state-level. Information through the third
quarter of 2016 shows personal income in Ne-
vada reached $127 billion, up 4.5 percent from a
year ago. Infact, personal income has increased
in 25 out of the past 26 quarters, following seven
straight quarters of decline during the recession.
Nevada’s personal income growth has exceed-
ed that of the U.S. in each of the past eleven
quarters. During 2016:111Q, personal income in
the nation as a whole grew 3.5 percent, a full
percentage point below the Silver State’s gain.

The U.S. Bureau of Economic Analysis (BEA)

economy grew at 1.4 percent, com-
pared to 1.2 percent in the nation as a whole.
Among other things, these encouraging trends
have translated into relatively strong labor mar-
ket conditions in the State, as measured by a
year-over-year declining unemployment rate, a
downtrend in unemployment insurance activity,
and an uptrend in jobs.

'In “current” dollars, economic activity equates to $144 billion.
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Job Growth Broad-Based Across All
Industry Groups During the Recovery

employment by industry; thousands

Difference
Trade, Transportation, & Utilities 37.5

Leisure & Hospitality 36.4
Professional & Business Services 34.1

Education & Health Services 24.9
Construction 17.6
Financial Activities 7.8
Manufacturing 4.6
Other Services 4.0
Government 3.8
Mining & Logging 1.3

Total Nonfarm 172.4
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Trade, Transportation, and Utilities Sector has
Wide Array of Wages

Wholesale Trade Agents and Brokers (6,601)
Scheduled Passenger Air Transportation (6,401)

New Car Dealers ,903)

General Warehousing and Storage (14,81
Taxi Service (7,748)
Warehouse Clubs and Supercenters (13,451)
Home Centers (5,577)
Supermarkets and Other Grocery Stores (19,531)
Gasoline Stations w/ Convenience Stores

Discount Department Stores

$500 $1,000 $1,500 $2,000 $2,500
average weekly wage () = total employment
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15,800 Nevadans in Computer Science
Occupations; Mean Wages Between $24/hr.
and $44/hr.

Computer Occupations, All Other $31/hr.

Software Developers, Applications
Computer User Support Specialists

Computer Systems Analysts

Network and Computer Systems
Administrators

Computer Programmers
Software Developers, Systems Software
Web Developers
Computer Network Support Specialists
Database Administrators

Computer Network Architects ?44

500 1,000 1,500 2,000 2,500 3,000 3,500
2014 employment

DETR JobConnect
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Employees in Computer Science Occupations
In Nevada Will Reach 20,000 by 2024; 600
Openings Annually

Software Developers, Applications

Computer Systems Analysts

Computer User Support
Specialists

Computer Occupations, All Other

Network and Computer Systems
Administrators

Web Developers

Computer Programmers

Software Developers, Systems
Software

Database Administrators

Computer Network Support
Specialists

Computer Network Architects

200 400 600 800 1,000 1,200 1,400 1,600
total openings by 2024

= new jobs due to growth m openings from replacements
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Bachelor's Degree Recipients with CIS
Concentrations Earn Approximately 25%
More than all Bachelor's Degree Holders
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The Share of the Workforce Accounted for by
Females Increases with the Level of
Education (based upon 2015 information)

Nevada Employment

Male

Female

Male

Female

Total

Less than high school

High school or equivalent, no college
Some college or Associate degree
Bachelor's degree or advanced degree

Educational attainment not available

1,221,211
194,586
274,905
344,003
264,220
143,497

633,932
106,949
148,842
175,678
132,426

70,037

587,279
87,637
126,063
168,325
131,794
73,460

52%
55%
54%
51%
50%
49%

48%
45%
46%
49%
50%
51%
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Communication/Organizational-Related Skills
are the Most In-Demand Baseline/Soft Skills

Communication Skills
Writing

English

Organizational Skills
Planning

Detail-Oriented

Computer Skills

Problem Solving

Team Work/ Collaboration
Building Effective Relationships
Research

Multi-Tasking
Mathematics
Troubleshooting

Time Management
Typing

Quality Assurance and Control
Bilingual

Creativity

Leadership

Work Area Maintenance
Telephone Skills

Meeting Deadlines
Presentation Skills
Positive Disposition

10,000 20,000 30,000 40,000 50,000

2016 online job postings specifying skills
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Nevada’s Long-Term Unemployment Rate
Peaked at 7%; Now at 1.4%; Those
Unemployed 27+ Weeks = 19,700
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Unemployment Rate in Nevada Varies Across
Race; Rate for Blacks and Hispanics Exceeds
That for Whites
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The Jobless Rate for Vets has been Lower
than the Total Rate During the Recovery; 4%
Over the Past 12 Months
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LFPR Declining Over Time Due to Structural
& Cyclical Forces; Slightly Below That For the
U.S.
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Personal Income on the Rise in 25 of the Past
26 Quarters; Growth Exceeds National
Average In Past 11 Quarters
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Nevada’'s Economy Grows in Each of Past 12
Quarters; GDP Growth Exceeds the Nation’s
In the Past Two Quarters
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NEVADA

Employment &
Unemployment

December 2016

Employment Growth

Unemployment Rates:

Nevada
(Seasonally Adjusted)

Nevada
(Non-Seasonally Adjusted)

United States
(Seasonally Adjusted)

(Employment in thousands)

Nevada Statewide
(Seasonally Adjusted)

Nevada Statewide
(Non-Seasonally Adjusted)

United States
(Seasonally Adjusted)

M/M  YIY
3.4 383
-0.6 37.0
156 2,157
5.1%
4.9%
4.7%

Employment estimates are produced by the Current Employment Statistics program.

Labor Force estimates are produced by the Local Area Unemployment Statistics program.

Research and Analysis Bureau, Nevada Department of Employment, Training and Rehabilitation

operates these programs in cooperation with the U.S. Department of Labor, Bureau of Labor Statistics.

Telephone (775) 684-0450

YIY%
3.0%

2.9%

1.5%




Nevada Labor Force and Unemployment

Statewide (Estimates In Thousands
Dec-16 Dec-15 CHANGE % CHANGE

Seasonally Adjusted

LABOR FORCE 1432.1 1431.7 0.4 0.0% 1430.5
EMPLOYMENT 1359.7 1341.1 18.6 1.4% 1355.7
UNEMPLOYMENT 72.5 90.6 -18.1 -20.0% 74.8
UNEMPLOYMENT RATE 5.1% 63% @ - 5.2%

Non-Seasonally Adjusted

LABOR FORCE 1427.1 1424.5 2.6 0.2% 1432.2
EMPLOYMENT 1357.1 1337.3 19.8 1.5% 1360.7
UNEMPLOYMENT 70.0 87.2 -17.2 -19.7% 715
UNEMPLOYMENT RATE 4.9% 6.1% - e 5.0%

UNEMPLOYMENT RATES BASED ON UNROUNDED DATA
Employment adjusted by census relationships to reflect number of persons by place of residence.
Information compiled by DETR's Research & Analysis Bureau



Seasonally Adjusted Establishment Based Industrial Employment

Nevada Statewide

(Estimates In Thousands)

Dec-16 Dec-15 CHANGE 9% CHANGE Nov-16

Total All Industries 1306.0 1267.7 38.3 3.0% 1302.6

Natural Resources & Mining

Construction

Manufacturing

Durable Goods 26.2 25.9 0.3 1.2% 26.1
Non-durable Goods 16.3 16.4 -0.1 -0.6% 16.3
Trade, Transportation & Utilities 248.9 241.0 . 3.3% 250.1
Wholesale 36.0 34.8 1.2 3.4% 35.6
Retalil 144.2 144.2 0.0 0.0% 146.7
Transportation, Warehousing & Utilities 68.7 62.0 6.7 10.8% 67.8
Financial Activities 60.7 59.6 . 1.8%
Finance and Insurance 33.7 33.3 0.4 1.2% 33.7
Real Estate & Rental Leasing 27.0 26.3 0.7 2.7% 27.4
Professional & Business Services 168.9 168.4 . 0.3% 169.9
Professional, Scientific and Technical 52.0 52.0 0.0 0.0% 51.0
Administrative & Support and Waste Mgt. 92.9 94.5 -1.6 -1.7% 95.5
Education and Health Services 128.0 124.2 . 3.1% 128.1
Educational Services 14.6 14.0 0.6 4.3% 14.7
Health Care and Social Assistance 113.4 110.2 3.2 2.9% 113.4
Leisure and Hospitality 349.0 339.0 10.0 2.9% 347.1
Arts, Entertainment and Recreation 29.7 29.4 0.3 1.0% 30.1
Accommodation and Food Service 319.3 309.6 9.7 3.1% 317.0
Other Services 39.2 36.6
Government 160.0 156.7
Federal 195 185 1.0 5.4% 19.2
State 40.1 38.8 1.3 3.4% 39.7

Local 100.4 99.4 1.0 1.0% 100.0 |




Non-Seasonally Adjusted Establishment Based Industrial Employment
Nevada Statewide

(Estimates In Thousands)

Dec-16 Dec-15 CHANGE % CHANGE Nov-16
Total All Industries 1311.3 1274.3 37.0 2.9% 1311.9
Goods Producing 137.2 127.9 9.3 7.3% 137.7
Natural Resources & Mining 13.1 13.8 -0.7 -5.1% 13.3
Metal Ore Mining 10.8 10.8 0.0 0.0% 10.9
Construction 81.4 71.8 9.6 13.4% 81.9
Construction of Buildings 12.8 11.6 1.2 10.3% 13.2
Specialty Trade Contractors 60.0 52.6 7.4 14.1% 60.1
Manufacturing 42.7 423 0.4 0.9% 425
Durable Goods 26.3 25.9 0.4 1.5% 26.1
Computer & Electronic Products 9.7 9.8 -0.1 -1.0% 9.7
Other Miscellaneous (Includes Slot Mfg.) 6.3 6.0 0.3 5.0% 6.2
Non-durable Goods 16.4 16.4 0.0 0.0% 16.4
Service Providing 1174.1 1146.4 27.7 2.4% 1174.2
Private Service Providing 1011.4 986.6 24.8 2.5% 1012.7
Trade, Transportation & Utilities 256.6 248.9 7.7 3.1% 256.3
Wholesale 36.1 34.9 1.2 3.4% 35.8
Retail 150.4 150.7 -0.3 -0.2% 151.5
General Merchandise & Clothing 57.1 56.0 1.1 2.0% 56.5
Food & Beverage Stores 24.3 233 1.0 4.3% 24.3
Health and Personal Care Stores 10.1 9.3 0.8 8.6% 10.1
Transportation, Warehousing & Utilities 70.1 63.3 6.8 10.7% 69.0
Utilities 3.9 3.9 0.0 0.0% 3.9
Transportation & Warehousing 66.2 59.4 6.8 11.4% 65.1
Trucking, Courersiessengers, and 536 2.4 5.2 18.3% 27
Air 6.8 6.6 0.2 3.0% 6.8
Transit and Ground Passenger 15.3 15.2 0.1 0.7% 15.4
Taxi and Limousine Service 10.8 10.9 -0.1 -0.9% 11.1
Information 12.6 14.0 -1.4 -10.0% 12.7
Telecommunications 3.8 4.0 -0.2 -5.0% 3.7
Financial Activities 60.9 59.8 1.1 1.8% 61.4
Finance and Insurance 33.7 335 0.2 0.6% 33.8
Credit Intermediation & Related 18.0 18.0 0.0 0.0% 18.0
Real Estate & Rental Leasing 27.2 26.3 0.9 3.4% 27.6
Professional & Business Services 170.0 168.6 1.4 0.8% 170.8
Professional, Scientific and Technical 52.3 52.4 -0.1 -0.2% 51.0
Management of Companies 23.8 23.0 0.8 3.5% 23.1
Administrative & Support and Waste Mgt. 93.9 93.2 0.7 0.8% 96.7
Administrative & Support Services 90.0 89.4 0.6 0.7% 92.8
Employment Services 23.2 21.8 1.4 6.4% 24.1
Education and Health Services 128.1 125.0 31 2.5% 128.5
Educational Services 14.9 14.3 0.6 4.2% 15.0
Health Care and Social Assistance 113.2 110.7 2.5 2.3% 1135
Ambulatory Health Care Services 53.4 49.8 3.6 7.2% 52.5
Hospitals 29.1 27.9 1.2 4.3% 29.0
Leisure and Hospitality 345.3 334.7 10.6 3.2% 344.8
Arts, Entertainment and Recreation 29.5 29.1 0.4 1.4% 29.5
Accommodation and Food Service 315.8 305.6 10.2 3.3% 315.3
Accommodation 195.5 189.3 6.2 3.3% 195.5
Casino Hotels and Gaming 188.5 184.4 4.1 2.2% 188.7
Casino Hotels 178.5 174.3 4.2 2.4% 178.7
Gaming Industries 10.0 10.1 -0.1 -1.0% 10.0
Food Services and Drinking Places 120.3 116.3 4.0 3.4% 119.8
Full-Service Restaurants 57.8 58.0 -0.2 -0.3% 57.8
Limited-Service Restaurants 49.4 46.2 3.2 6.9% 49.4
Other Services 37.9 35.6 2.3 6.5% 38.2
Government 162.7 159.8 2.9 1.8% 161.5
Federal 19.4 185 0.9 4.9% 19.1
State 41.4 40.4 1.0 2.5% 41.2
Local 101.9 100.9 1.0 1.0% 101.2

UNEMPLOYMENT RATES BASED ON UNROUNDED DATA
1/ Adjusted by census relationships to reflect number of persons by place of residence.
2/ Data may not add due to rounding. Employment by place of work. Does not coincide with labor force concept. Includes multiple job holders.



2016 Seasonally Adjusted Industrial Employment

Nevada Statewide

Estimates in thousands FEB MAR APR MAY JUN AUG OCT NOV DEC AVERAGE
Total All Industries 12735 1276.7 1282.7 1282.3 1281.3 1285.4  1296.5 1301.1 1298.8 1299.1 1302.6 1306.0 1290.5

Durable Goods 26.0 26.2 26.1 26.0 25.8 25.9 25.9 26.0 25.9 26.0 26.1 26.2 26.0
Non-durable Goods 16.6 16.6 16.5 16.5 16.4 16.6 16.5 16.3 16.4 16.4 16.3 16.3 16.5
Wholesale 35.2 35.9 35.5 35.0 35.1 34.9 36.1 35.7 36.2 35.8 35.6 36.0 35.6
Retail Trade 147.0 147.8 148.0 148.7 148.9 147.1 148.8 148.0 148.0 147.5 146.7 144.2 147.6
Transportation, Warehousing & Utilities 62.4 61.7 62.3 63.1 63.2 64.7 64.8 65.5 65.4 65.9 67.8 68.7 64.6
Finance and Insurance 33.0 333 34.2 33.7 33.9 34.4 33.8 33.9 34.1 34.3 33.7 33.7 33.8
Real Estate & Rental Leasing 25.4 26.3 26.0 26.5 26.8 27.2 27.1 26.6 27.2 27.6 27.4 27.0 26.8
Professional, Scientific and Technical 52.0 52.7 51.8 51.5 51.1 51.8 51.4 51.0 51.5 52.0 51.0 52.0 51.7
Administrative & Support and Waste Mgt. 94.7 95.1 95.6 95.3 91.8 93.8 96.8 98.3 96.8 94.2 95.5 92.9 95.1
Educational Services 13.9 14.1 14.1 14.4 14.5 14.6 14.5 14.4 14.5 14.6 14.7 14.6 14.4
Health Care and Social Assistance 110.2 111.0 112.2 111.2 111.2 112.4 113.1 112.8 112.1 113.1 113.4 113.4 112.2

Arts, Entertainment and Recreation 29.4 29.4 29.6 29.5 29.8 30.3 30.3 30.3 30.3 29.9 30.1 29.7 29.9
Accommodation and Food Service 310.3 311.5 312.2 313.0 315.4 317.4 317.1 319.5 318.9 315.0 317.0 319.3 315.6

Federal 18.5 18.6 18.6 18.4 18.6 18.7 18.8 18.8 18.9 19.2 19.2 19.5 18.8

State 40.9 39.4 39.9 39.8 39.7 385 395 39.1 394 39.9 39.7 40.1 39.7

Local 98.8 98.0 98.1 98.7 98.1 96.5 100.6 100.7 99.5 99.9 100.0 100.4 99.1
Detail may not add due to rounding. This report reflects non-ag employment by place of work. It does not necessarily coincide with labor force concept. Includes multiple jobholders. Dec-16

Information compiled by DETR's Reseach & Analysis Bureau



2016 Non-Seasonally Adjusted Industrial Employment (Estimates In Thousands)
Nevada Statewide

Estimates in thousands AVERAGE
Total All Industries 1290.1
Goods Producing 132.8

Metal Ore Mining . . . . . . . . . . . X 10.9

Construction of Buildings
Specialty Trade Contractors

Durable Goods 25.7 259 259 259 258 26.0 26.2 26.2 26.1 26.1 26.1 26.3 26.0
Computer & Electronic Products 9.8 9.8 9.9 9.9 9.8 9.8 9.9 9.8 9.8 9.8 9.7 9.7 9.8
Other Miscellaneous (Includes Slot Mfg.) 6.0 6.0 6.3 6.3 6.3 6.3 6.5 6.4 6.5 6.3 6.2 6.3 6.3

Non-durable Goods 16.4 16.5 16.4 16.4 16.4 16.6 16.5 16.4 16.5 16.5 16.4 16.4 16.5

Service Providing
Private Service Providing

Wholesale 35.0 35.6 353 34.9 35.1 34.9 36.1 35.8 36.4 36.1 35.8 36.1 35.6
Retail 146.3 146.0 145.4 146.4 1476 146.0 147.2 146.7 146.6 1486 1515 150.4 147.4
General Merchandise & Clothing 52.1 50.3 50.0 50.3 50.5 502 50.5 50.7 50.6 522 56.5 57.1 51.8
Food & Beverage Stores 23.4 23.6 236 238 239 241 243 243 243 24.4 243 243 24.0
Health and Personal Care Stores 9.3 9.4 9.5 9.7 9.8 9.6 9.5 9.5 9.6 9.8 10.1 10.1 9.7
Transportation, Warehousing & Utilities 624 61.4 61.9 62.6 62.7 63.9 64.4 65.3 65.6 66.1 69.0 70.1 64.6
Utilities 39 3.9 3.9 3.9 3.9 4.0 3.9 3.9 3.9 3.9 39 3.9 39
Transportation & Warehousing 585 57.5 58.0 58.7 58.8 59.9 60.5 614 61.7 62.2 65.1 66.2 60.7
w‘;f:wgd;‘;‘;g‘:;ﬂ‘g:sse"QE’S' and 27.1 27.1 27.3 27.6 27.9 287 29.3 301 302 306 327 336 29.4

Air 6.6 6.6 6.6 6.6 6.6 6.7 6.7 6.7 6.7 6.8 6.8 6.8 6.7
Transit and Ground Passenger 15.4 14.8 15.0 151 151 15.2 152 15.2 152 15.3 154 15.3 152

Taxi and Limousine Service 11.0 104 10.6 10.7 10.7 10.8 10.9 10.9 10.9 11.0 111 10.8 10.8

Telecommunications

Finance and Insurance 333 33.3 34.4 33.6 337 34.3 338 33.8 339 34.2 33.8 33.7 33.8
Credit Intermediation & Related 17.7 17.9 17.8 18.1 18.2 18.3 18.2 18.1 18.2 18.4 18.0 18.0 18.1
Real Estate & Rental Leasing 249 25.9 25.8 26.4 26.9 27.4 27.2 27.0 27.4 27.7 27.6 27.2 26.8

| Professional & Business Services 1673 1689 1694 1694 1660 1607 167 184 120 a6 08 100 1699
Professional, Scientific and Technical 51.7 52.7 525 52.3 50.8 513 51.1 511 50.9 52.0 51.0 52.3 51.6
Management of Companies 226 228 228 227 228 232 23.4 237 237 237 231 238 232
Administrative & Support and Waste Mgt. 93.0 93.4 94.1 94.4 92.4 95.2 95.2 98.6 97.4 95.9 96.7 93.9 95.0
Administrative & Support Services 89.3 89.6 90.3 90.6 88.7 91.4 915 94.7 93.5 92.0 92.8 90.0 91.2
Employment Services 20.1 19.4 19.5 19.5 20.4 21.3 21.3 225 22.2 22.8 24.1 23.2 21.4

| Educationand HealthServices 1282 1246 1259 161 165 1273 172 1%5  1%0 178 185 181 125
Educational Services 14.0 14.3 14.4 14.6 145 14.4 13.8 13.8 14.3 14.8 15.0 14.9 14.4
Health Care and Social Assistance 109.2 1103 1115 1115 112.0 1129 113.4 112.7 111.7 113.0 1135 113.2 112.1
Ambulatory Health Care Services 48.9 49.2 495 49.5 49.8 50.3 50.7 50.3 51.1 52.0 52.5 53.4 50.6
Hospitals 27.9 28.0 28.6 28.8 28.9 29.1 29.2 29.3 28.8 28.9 29.0 29.1 28.8

| LeisweandHospitaity 887 a1 303 344 a2 328 a6 324 98 348 348 363 3454
Arts, Entertainment and Recreation 285 28.6 29.3 29.8 30.2 30.8 31.0 30.9 30.5 29.8 29.5 29.5 29.9
Accommodation and Food Service 305.2 307.5 311.0 314.6 319.0 322.0 320.6 3215 319.3 315.0 315.3 315.8 315.6
Accommodation 189.4 190.6 192.1 1934 194.8 196.5 196.5 196.7 195.2 193.9 195.5 195.5 194.2
Casino Hotels and Gaming 183.9 184.9 186.3 186.9 188.5 190.2 190.2 190.2 188.7 187.4 188.7 188.5 187.9
Casino Hotels 1738 174.9 176.2 176.9 178.5 180.1 180.1 180.1 178.5 177.3 178.7 1785 177.8
Gaming Industries 10.1 10.0 10.1 10.0 10.0 10.1 10.1 10.1 10.2 10.1 10.0 10.0 10.1
Food Services and Drinking Places 115.8 116.9 118.9 121.2 1242 125.5 124.1 124.8 124.1 1211 119.8 120.3 121.4
Full-Service Restaurants 57.7 58.3 59.1 60.2 61.1 61.5 61.4 61.0 60.4 58.2 57.8 57.8 59.5
Limited-Service Restaurants 45.7 46.3 47.2 48.7 49.5 50.1 49.9 50.1 49.8 49.3 49.4 49.4 48.8
Federal 18.3 18.3 18.3 18.5 18.7 19.0 19.1 19.1 19.0 19.1 19.1 19.4 18.8
State 37.9 40.5 41.4 41.1 41.0 36.3 36.8 37.0 39.8 41.1 41.2 41.4 39.6
Local 99.2 99.8 100.2 100.4 100.7 95.8 94.6 95.1 99.3 100.8 101.2 101.9 99.1

Detail may not add due to rounding. This report reflects non-ag employment by place of work. It does not necessarily coincide with labor force concept. Includes multiple jobholders. Dec-16
Ir i iled by DETR's Ry h & Analysis Bureau




2016 LABOR FORCE SUMMARY DATA

Nevada Statewide

‘ JAN FEB MAR APR MAY JUN JuL AUG SEP OCT NOV DEC AVG
NEVADA SA

LABOR FORCE 1433.1 1431.3 1432.5 1433.2 1434.9 1436.2 1436.6 1434.6 1431.5 1430.1 1430.5 1432.1 1433.0
EMPLOYMENT 1343.6 1346.3 1349.3 1349.4 1347.7 1344.9 1343.9 1344.5 1347.8 1351.1 1355.7 1359.7 1348.6
UNEMPLOYMENT 89.4 85.0 83.2 83.8 87.2 91.4 92.8 90.1 83.6 79.0 74.8 72.5 84.4
UNEMPLOYMENT RATE 6.2% 5.9% 5.8% 5.8% 6.1% 6.4% 6.5% 6.3% 5.8% 5.5% 5.2% 5.1% 5.9%
NEVADA NSA

LABOR FORCE 1426.1 1425.9 1433.3 1430.2 1436.9 1440.8 1443.7 1431.6 1428.6 1429.4 1432.2 1427.1 1432.1
EMPLOYMENT 1333.0 1345.2 1348.2 1343.5 1347.4 1343.5 1350.6 1348.1 1351.8 1353.7 1360.7 1357.1 1348.6
UNEMPLOYMENT 93.1 80.6 85.1 86.8 89.5 97.3 93.1 83.5 76.8 75.7 71.5 70.0 83.6
UNEMPLOYMENT RATE 6.5% 5.7% 5.9% 6.1% 6.2% 6.8% 6.5% 5.8% 5.4% 5.3% 5.0% 4.9% 5.8%
Note: Unemployment rates are based on unrounded data. Dec-16

Employment adjusted by census relationships to reflect number of persons by place of residence.
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