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LEHD Job-to-Job Flows and its relevance to Nevada: 

The LEHD (Longitudinal Employer-Household Dynamics) Job-to-Job Flows data provides 
information about the movement of workers between jobs within a specific geographic 
area over time. In the context of Nevada, LEHD Job-to-Job Flows data that specifically focus 
on job transitions and employment patterns within the state of Nevada. 

Job-to-Job Flows from All 50 U.S. States to Nevada in the Third Quarter of 2022: The largest 
influx is observed from California with 7,613 workers, followed by Texas with 1,444 and 
Utah with 927. The majority of these workers are aged over 45. 

 



Table 1: Age Distribution, Job to job flows to Nevada, 2022 Q3 

Industry 14-18 19-21 22-24 25-34 35-44 45-54 55-64 65-99 

California 154 523 608 2237 1644 1273 835 339 

Texas 39 88 146 468 319 236 110 46 

Utah 38 79 125 266 182 117 85 34 

Job-to-Job Flows from Metropolitan Areas to Nevada in the Third Quarter of 
2022: 

Among the metropolitan areas outside of Nevada, the top three sources are Los Angeles-
Long Beach-Anaheim, CA with 2,542, Phoenix-Mesa-Chandler, AZ with 963, and San 
Francisco-Oakland-Berkeley, CA with 906. 

 

Job-to-Job Flows to Various Industries in Nevada in the Third Quarter of 2022: 

The highest volume of job flows occurs in the Accommodation and Food Services sector, 
with 20,798 individuals. This is followed by the Administrative and Support and Waste 
Management and Remediation Services sector, which sees 12,865 individuals finding new 



jobs, and the Retail sector, with 11,799 individuals. In the Health Care and Social Assistance 
sector, there are 10,009 job flows. 

Conversely, the Utilities sector records the lowest job flows, with just 218 individuals, and 
the Agriculture, Forestry, Fishing, and Hunting sector has 339 individuals moving to new 
jobs. 

Average quarterly earnings following hires to stable employment (short or no observed 
nonemployment spell). Shows the Accommodation and Food Services with 10,599, 
Administrative and Support and Waste Management and Remediation Services with 
12,500, Retail Trade 11,222 and Health Care and Social Assistance 15,345. 

 

Table 2. Earnings following Job-to-Job Hires in Nevada, 2022 Q2 

Period Accommodation and 
Food Services 

Administrative and Support and Waste 
Management and Remediation 
Services 

Retail 
Trade 

Health Care and 
Social Services 

Combined 

2022 
Q2 

10599 12500 11222 15345 12085 

 



This data is valuable for understanding the dynamics of the labor market within Nevada. It 
can reveal patterns of job turnover, worker mobility, and industry-specific trends. 

Source LEHD Job-to-Job Flows data is collected and maintained by the U.S. Census Bureau. 
It is derived from administrative records, including unemployment insurance wage data, 
and provides detailed insights into labor market dynamics. https://lehd.ces.census.gov 

Published by the Nevada Department of Employment, Training and Rehabilitation's 
Research & Analysis Bureau. nevadaworkforce.com 

 

https://lehd.ces.census.gov/

